AGREEMENT FOR EM]PLDYMENT OF
EXECUTIVE DIRECTOR, ADULT & CONTINUING EDUCATION
BETWEZN
CENTINELA VALLEY UNION HIGH SCHOOL DISTRICT
AND
JOSE FERNANDEZ

THIS EMPLOYMENT AGREEMENT (the “Agreement”) is hereby made and entered into
effective this 10th day of January, 2008, by and between the Goveming Board of the
CENTINELA VALLEY UNION HIGH SCHOOL DISTRICT (“Board” or “District”) and JOSE

FERNANDEZ (“Fernandez” or “Executive Director™).
NOW, THEREFORE, it is hereby agreed as follows:

1 Employment As Executive Director

The District hereby employs Fernandez as Executive Director, Adult & Continuing Education,
and Fernandez hereby agrees to devote his full time, best efforts and abilities to performing the -
duties and responsibilities outlined herein ‘or as assigned to him from time to time by the

Superintendent or Board.

IT. Term of Agteement

The term of this Agreement shall commence on January 10, 2008, and terminate on June 30,
2010, unless sooner terminated as herein provided. The provisions of this Agreement, including
but not limited to the preceding sentence, shall constitute written notice, pursuant to Education -

. Code § 35031, that Fernandez shall not be reelected or reemployed pursuant to a written contract
in the position of Executive Director upon expiration of the term of employment established
herein. Rather, if Fernandez continues to serve as Executive Director on or after July 1, 2010,
such service shall be on the terms and conditions established by the Board with regard to the
Executive Director position, and not on the terms of this written contract.

IIL.  Salarv

A. The Board agrees to pay and the Executive Director agrees to accept a base salary
of $127,660 for twelve (12) calendar months of service, prorated for any partial
month’s service, to be paid in twelve (12) equal monthly installments, each
installment to be paid on or about the last working day of each calendar month

. during the term of this Agreement,

B. . Commencing July 1, 2008, and thereafier on each July 1 during the term of this
Agreement, and in lieu of any other salary adjustment, the Executive Director .
shall receive the same salary adjustment received by certificated management
employees of the District for the then-current school year.

C.  Except as herein provided, any adjustment in salary during the term of this
contract shall be only in the form of an amendment, and shall not operate as a

i
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termination of this confract. It is further provided that, with respect to any
adjustment in salary, it shall not be considered that a new contract has been
entered into or that the termination date of the existing contract has been

extendsd.

- D. A salary schedule reflecting the salary provided in Section I1l.A and the stipend -
provided in Section VLC is attached hereto and incorporated herein as Exhibit
“A.” The Board hereby adopts this salary schedule as applicable to the Executive
Director, and hereby directs that Administrative Regulation 4362 be revised to
conform to the text of Exhibit “A.” It is further agreed that this salary schedule
shall remain in effect for the position of Executive Director following expiration
or termination of this Agreement, unless otherwise modified by the Board.

IV.  Work Year

The Executive Director shall be required to render 224 days of full and regular service to the
District during each annual period covered by this Agreement, exclusive of holidays defined in
Sections 37220 and 37221 of the California Bducation Code, and any additional local holidays
granted by thé Board to twelve (12) month certificated management employees of the District.

V. Duties And Responsibilifies

The Executive Director shall fully and faithfully perform the duties and responsibilities of
Executive -Director, in accordance with the Board-adopted job description for the position of
Executivé Director, and shall do so in accordance with all requirements of the California
FEducation Code, all rules and regulations of the State Board of Education, and all rules,
regulations, policies, and directives of the Board and its duly authorized agents, including but not
limited to the Superintendent, and shall perform such duties and responsibilities at a professional
level of comipetence and with due diligence. Until such time as the Board adopts a job
description, the duties and responsibilities of the Executive Director shall be those previously .

performed by the Assistant Superintendent, Adult & Continuing Education.

VL. Benefits
The Executive Director shall be entitled to participate in his choice of the

A.
District’s group medical, group dental, group vision, and term life insurance
coverage on the same ferms as are provided to the District’s Assistant
Superintendents. '

B. The Executive Director shall be reimbursed for actual and necessary expenses

incurred in the performance of the duties attendant fo his position, in accordance
with Board Policy. ~Provided, however, that in lieu of any other mileage or
automobile allowance or reimbursement, the District shall provide the Executive
Director an allowance of Three Hundred Dollars ($300) per month for automobile
expenses (including mileage) incurred in the conduct of his duties on behalf of the
District. The use of this allowance shall be at the Executive Director’s discretion
and shall not require any documentation. This monthly allowance shall be treated
and considered as part of the Executive Dircetor’s compensation/salary for tax
purposes and for purposes of the State Teachers Retirement System Defined

Benefit Plan to the maximum extent permitted by law,
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The Executive Director shall receive an evening pay differential of Eight Hundred
Dollars ($800) per month. This monthly stipend shall be treated and considered
as part of the Executive Director’s compensation/salary for tax purposes and for
purposes of the State Teachers Retirement System Defined Benefit Plan to the

maximum extent permitted by law.

The District shall provide the Executive Director an allowance of Fifty Dollars .

- ($50) per month, which allowance shall be utilized to defray the cost of obtaining

a personal celfular telephone. Personal use of the cellular telephone is authorized,
provided that the cell phone shall also be available and utilized by the Executive
Director, at no further cost to the District, for the purpose of conducting District
business. The Executive Director shall provide the District with his cell phone
number so as to facilitate use of that telephone in conducting District business,

The Executive Director shall be provided with one (1) day per month sick leave of
absence, credited in advance for his current year’s sick leave entitlement upon
initial employment with the District. Earned sick leave may be accrued and
sccumulated as provided by the Education Code and Board rules and regulations. -
The Executive Director may use personal busmess/personal necessity days as

necessary from his-sick leave.

The Executlve Director shall give his exclusive professional services to the
District during the period of time such services are to be rendered to the District,
except as otherwise provided herein. The Executive Director may provide and
receive compensation for consulting and other services performed on his own
time providing there is no conflict with the performance of his duties under this

Agreement.

The District encourages the Execcutive Director to participate In professional
organizations and activities, and to attend appropriate professional meetings at the
local, county, state and national level, consistent with Board Policy and standard
District practice for certificated management personnel. At a minimum, the
District shall pay the Executive Director’s membership duss in ACSA -

(Association of California School Administrators).

VII. Ewaluation

The Superintendent shall at least annually evaluate the performance of the Executive Director.
This evaluation shall be in writing, and based upon, but not limited to, the Executive Director’s
performance of the duties and responsibilities outlined in Section V, supra.

VIII_. Option To Terminate

A
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Termination by Mutal Consent. The District and Executive Director may, by
mutual agreement expressed in writing, terminate this Agreement at any time.

Termination by the Board. The Board unilaterally and without cause may
terminate this Agreement and the Executive Director’s employment, In -
consideration of the Board’s right to ferminate this Agreement without cause, the
Board shall pay the Executive Director’s then current salary for the remainder of
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the Agreement or six (6) months, whichever is less, consistent with Government -
Code Sections 53260 and 53261, Upon termination of this Agreement pursuant to
this section, the Executive Director shall continue to receive the health benefits to
which he was previously entitled for the remainder of this Agreement, but not to
exceed six (6) months, or until the Executive Director finds other employment,
whichever ocours first in accordance with Government Code Section 53261.

Termination by the Executive Director. Notwithstanding any other provisions of
this Agreement, the Executive Director shall have the option to terminate this -
Agreement by providing the Board with a written notice of intent to ferminate.
This notice shall be provided no less than sixty (60) calendar days prior to said
termination date. The Executive Director and Board may mutually agree to a

termination date of less than sixty (60) calendar days.

Termination for Cause. This Apreement and the services of the Executive
Director may be terminated by the Board at any time for a material or substantial

' breach of this Agreement, or for any of the grounds enumerated under Education -

Code Section 44932, The Board shall not terminate this Agreement under this
section until a written statemént of the grounds for termination has first been
served upon the Executive Director. In lieu of any other hearing, the Exccutive
Director shall then be entitled to a conference with the Board within ten (10) work
days at which time the Executive Director shall be given a reasonable opportunity
to address the Board’s concerns. The Executive Director shall have the right, at
his own expense, to have a representative of his choice at the conference with the

Board.

Non-Renewal of Contract.  Notwithstanding any other provision of this
Agreement or the policies and regulations of the Board, the Board may elect not

to-renew this Agreement, and/or not to re-employ the Executive Director upon

expiration of this Agreement pursuant to Education Code Section 35031. In such
event, the Board shall provide the Executive Director with sixty (60) days written
notice in advance of the expiration of his term of employment. If such written
notice is not provided, the Executive Director is deemed reemployed for an -

‘additional one-year term under the same terms and conditions as set forth in this

Agreement, subject, however, to the provisions of Article II, supra (specifying
that such service on and after July 1, 2010 shall be pursuant to such terms and
conditions as are established by the Board with regard to the Executive Director
position, rather than pursuant to written contract). . The Exccutive Director shall -
provide the Board with written notice of this provision at least ninety (90) days in
advance of the termination of this Contract. The Executive Director’s failure to

' “do so shall constitute a material breach of this Contract.

VIII. Governing Law

This Agreement is subject to all applicable laws of the State of California, and to the lawful
rules, regulations, and policies of the State Board of Education and California and the Board.
Said laws, rules, regulations, and policies are hereby made a part of the terms and conditions of

this Agreement as though fully set forth herein.
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IX. Savinos Clause

If any provisions of this contract are held to be contrary to law by final legislative act or a court
of competent jurisdiction inclusive of appeals, if any, such provisions shall not-be deemed valid
and subsisting except to the extent permitted by law, but all other prowsmns shall continue in

full force and effect.

X, Complete Agreement

This Agreement is the full and complete agreement between the parties hereto, Any amendment,
modifications or variations from the terms of this contract shall be in writing and shall be .
effective only upon approval of such amendment, modification or variation by the Board and the

Executive Director.
IN WITNESS WHEREQF, the parties have duly approved and executed this Agreement on the.
‘day and year above written.

BOARD OF EDUCATION OF
CENTINELA VALLEY UNION
HIGH SCHOOQL DISTRICT

Q%/Wﬁ\

foria A. Ramos President

N W»-Q-\‘EWW/
Sandra C. Suarez, Vice Prefident

;—""\ . —~ I\ .
LEATY Y O, ‘—DM; AAT T

Rocio Pizano, Clerk

Rudy Salas, Member

‘Francisco M. Talavera, Member

" | hereby accept this offer of employment and agree to comply with each and every condition
thereof, and to perform faithfully all of the duties of employment of Executive Director, Human.
Resources, of the Centinela Valley Union High School District. : i

//VZM

109E FERNANDEZ

Date of Acceptance:  01/22/08
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EXHIBIT “A”

I .
ADMINISTRATIVE REGULATION AR 4362
Certificated Managerent Base Salagy Schedule — 2006-07 -

Bazsed on Positive Attendance Work Year
30+ yrs
Tesching/
. ’ Admin, Exp
Position Year Weeks WkDays Siep ] Sep 2 Siep 3 Hfep 4

Executive Director Adult Sehool 52 224. $112,758 $119,189 $124,677- $127,660
Principals, Comprehensive & AE 12 52 224 $112,758 $110,180 $124677 "$127,660
Principal, Cont, Edueation 12 52 224 $110,524 $116,360 $122,194 §125,176
Director 12 52 224 31 10,524 $116,360 §122,194 _$125,176
Coordinator ' 12 52 224 $104,825  $110,343 $115860 $118,843
Associate Prineipal 12 52 224 - $104,825 $110,343 $115860 $118,843
Program Manager 12 52 224 $100,094 §105350 51 1!},605 113588

REGULATIONS FOR IMPLEMENTATION OF ADMINISTRATOR'S SAT.ARY SCHEDULE

ADMINISTRATORS SHALL BE ELIGIBLE FOR STEPF ADVANCEMENT AND CAREER INCREMINTS ON THE JULY

1T FOLLOWING THE ANNIVERSARY OF THE PERSON’S EMFLOYMENT AS AN ADMINISTRATOR,
ONLY THOSE EMPLOYEES WHG HAVE SERVED 30+ YEARS IN THE DISTRICT WILL BE PLACED ON 8TEP 4,

An Administrator ho]dmg an earned Doctor’s Degree shall receive an addlt{ona! $100.00 per month

An Administeator 111:rsd from outside the District shall be allowed up to three (3) vears expetience credit for
previous administrative serviced defermined by the Superintendent, subject to Board approval,

The promotion of an administrator or another certifieated employes to an administrative position sﬁaﬂ be
acoornpatried by an {ncrease in salaty of not less than five (5) percent more than the n:lcmthl‘y base salary the

A former admindstrator from within the District who is reuappomtsd to af admmisﬁ‘atzve posﬁzcm shall be given

An sdminisirator shall receive an additional $81.00 per month at the beginning of the person’s 7%, 12“‘ and 15%

The Executive Director of the Adult School should receive an additional $800,

1. ' METHOD OF PAYMENT
~ Adminisfrative pcrsonnel will be pdid in twalve ( 12) equal payments,
2. DOCTOR™S BEGREE
1, SALARY SCEEDULE PLACEZ\{EENT
4, PLACEMENT UPFON PROMOTION
person earned immediately ptior to the promotzon
5.  PLACEMENT UPON RE-APPOINTMENT
full cred1t for all previous administrative service,
&, CAREER .‘iNCREM:ENT
year of administrative servics in the sttrwt.
7. - EVENING DIFFERENTIAL e
Reviged: 05/31/07 ~ per month svening pay differential.

Approved 05/22/07

i
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ADDENDUM TO AGREEMENT FOR EMPLOYMENT OF
EXECUTIVE DIRECTOR, ADULT & CONTINUING EDUCATION
BETWEEN
CENTINELA VALLEY UNION HIGH SCHOOL DISTRICT
AND
JOSE FERNANDEZ

THIS ADDENDUM (the “Addendum™) to the Employment Agreement between the the
Governing Board of the CENTINELA VALLEY UNION HIGH SCHOOL DISTRICT (“Board”

or “District”) and JOSE FERNANDEZ (“Fernandez” or “Executive Director”) is hereby made
and entered into effective this 10th day of January, 2008, by and between the District and ‘

Fernandez.
NOW, THEREFORE, it is héreby agreed as follows:

I Assignment As Interim Superintendent

Effective Janiary 10, 2008, the District hereby assigns to Fernandez, in addition to his duties as
Executive Director, the duties of Interim Superintendent, and Fermiandez hereby agrees to devote
his full time, best efforts and ahilities to performing the duties and responsibilities of the position
of Interim Superintendent or as assigned to him from time to time by the Board.

1. Term And Termination Of Interim Assignment

Fernandez shall serve as- Interim Superintendent at the pleasure of the Board. The Board
unjlaterally and without cause may terminate such interim assignment at any time in writing, In
any event, such interim assignment shall terminate on the earlier of June 30, 2008, or on such

date as the Board takes action to employ a Superintendent.

I, - Work Yeﬁr
The Interim Superintendent shall be required fo render full and regular service on all District
‘work days during the term of this Agreement.

IV.  Stipend

“In exchange for performing the additional duties required pursuant to this Addendum, the Interim
Superintendent shall receive a stipend, in addition to his-salary as Executive Director, in’ the
amount of $1,698.33 per month (prorated for partlal months) payable monthly per the District’s

usual payment schedule. -

V. Benefits While Serving As Interim Superintendent

~ The Interim Superintendent shall be entitled, during his term of service as Interim
Superintendent, to the benefifs afforded the Executive Director or the benefits set forth

immédiately below, whichever is greater:
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organizations and activities.

The District’s contribution towards the cost of group medical, group dental, group
vision, and life insurance coverage for the Interim Superintendent shall total

$5,000 per year.

The Interim Superintendent shall be reimbursed for actual and necessary expenses
incurred in the performance of the duties attendant to his position, in accordance
with Board Policy. Provided, however, that in Heu of any other mileage or

automobile allowance or reimbursement, the District shall provide the Interim -
Superintendent an allowance of Five Hundred Dollars ($500) per month for
automobile expenses (including mileage) incurred in the conduct of his duties on

behalf of the District. The use of this allowance shall be at the Imterim -
Superintendent’s discretion and shall not require any documentation. This
monthly allowance shall be treated and considered as part of the Interim

- Superintendent’s compensation/salary for tax purposes and for purposes of the

State Teachers Retirement System Defined Benefit Plan to the maximum extent

. permitted by law.

The Interim Supenntendent shall be entlﬂed to the use of a cellular teiephene at
District expense for use in conducting District business.

Interim Supeﬂz:{tendent shall receive twenty (24) working days annual vacation
with pay, exclusive of holidays defined in Sections 37220 and 37221 of the
California Education Code, and any additional local holidays gramted by the -
Board to twelve (12) month certificated management employees of the District, -
Vacation shall accrue as it is earned, at the rate of two (2) days per month.
Earned and unused vacation shall be carried over from year to year, and, upon
termination of employment, shall be compensated at the then-current salary rate,
In no event, however, shall the Interim Superintendent accrue any vacation days

in excess of twelve (12).

The Interim Superintendent shall be provided with one (1) day per month sick

- leave of absence, credited in advance for his current year’s sick leave entitlement -

upon initial employment with the District.- Earned sick leave may be accrued and
accumulated as provided by the Education Code and Board rules and regulations.
The Interim Superintendent may use personal business/personal necessity days as

necessary from his sick leave.

The District encourages the Interim Superintendent fo participate in professional
The District shall pay the Interim Superintendent’s

membership dues in ACSA (Association of California School Administrators),
and one other professional organization of choice. Membership dues for other

professional organizations may be approved by the Board.

The Interim Superintendent is expécted to attend appropriate professional
meetings at the local, county, state and national level, Prior approval of the Board
shall be obtained when the Interim Superintendent attends out-of-state functions,
and upon such approval, all actual and necessary expenses of attendance shall be

paid by the District,



H. The Interim Superintendent shall give his exclusive professional services to the
District during the period of time such services are fo be rendered to the District,
except as otherwise provided herein. The Interim Superintendent may provide
and receive compensation for consulting and other services performed on his own
time providing there is no conflict with the performance of his duties under this.

Agreement.

VL {zoverning Law

This Agreement is subject to all apphcable laws of the State of Cahforma and to the lawful ~
rules, regulations, and policies of the State Board of Education and California and the Board.
Said laws, rules, regulations, and policies are hereby made a part of the ferms and conditions of

this Agreement as though fully set forth herein. -

VIi, Savings Clause

If any provisions of this contract are held to be contrary to law by final legislative act or & court
of competent jurisdiction inclusive of appeals, if any, such provisions shall not be deemed valid
and subsisting except to the extent permltted by law, but all other provisions shall continve in

full force and effect.

VIIL. Completé Agreement

This Agreement is the full and complete agrecment between the parties hereto. Any amendment,
modifications or variations from the terms of this contract shall be in writing and shall be
efféctive only upon approval of such amendment, modification or variation by the Board and the -

Executive Director.

[SIGNATURE PAGE TO FOLLOW]
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IN WITNESS WHEREQF, the parties have duly approved and executed this Agreement on the
day and year above wntten :

BOARD OF EDUCATION OF CENTINELA
- VALLEY UNION HIGH SCHOOL DISTRICT

GforiaA Ramos Premdent

Semece & Susone

Sandra C. Suarez, Vice Premdfy nt

/%(‘(“u) C. Dﬂ\ivw‘

Roecio Pizano, Clerk {

Rudy Salas, Member

Francisco M. Talavera, Member

I hereby accept this offer of employment and agree to comply with each and every condition
thereof, and to perform faithfully all of the duties of employment of Interim Supermtendent of -

the Centinela Valley Umon High School District.

Date of Acceptance: _01/22/08
| | | /%//z%'
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AGREEMENT FOR EMPLOVMENT
OF
SUPERINTENDENT
CENTINELA VALLEY UNION HIGH SCHOOL DISTRICT
AND
JOSE A. FERNANDEZ

THIS EMPLOYMENT AGREEMENT (the "Agreement") is hereby made and entered
into effective Dec. 1, 2008, by and between the Governing Board of the CENTINELA

VALLEY UNION HIGH SCHOOL DISTRICT ("Board" or "District’) and JOSE A.
FERNANDEZ ("Mr. Fernandez" or "Superintendent” or "Assistant Superintendent™).

WEHEREAS, Mr. Fernandez has served as the Assistamt Superintendent of Adult and
Continuing Education pursuant to the terms of an Agreement for Employment dated as of
Fuly 1, 2008 and has also served as Interim Superintendent for the District pursuant o an
addendum to the Agreement for Employment dated as of July 1, 2008, and

WHEREAS, the Board believes that ii is in the best interest of the District that Mr.
Fernandez. now serve as Superintendent of the District, and

WHEREAS, pursuant to a vote of the Disirict’s Board of Education duly taken and
recorded in the minute of its December(16, 2008 meeting, the District proposes to appoint
Wir. Fernandez to serve as Superintendent pursuant to the terms and conditions of this

Agreement, and

WHERFBAS, Mr. Fernandez has agreed to serve as Superintendent of the District based on
the following terms and conditions.

NOW, THEREFORE, it is hereby agreed as follows:

I Employment

A Iputies as Superintendent. The District hereby employs Fernandez as
Superintendent of the District and Fernandez hereby agrees to devote his full time,
best efforts and abilities to performing the duties and responsibilities outlined
herein or as assigned 1o him from time to time by the Board.

The Superintendent shall be the chief executive officer of the School District and
shall serve as secretary of the Board. All powers and duties lawiully delegated to
the Superintendent are to be executed in accordance with the policies adopted by
the Governing Board. The Superintendent shall perform the duties of the District
Superintendent as prescribed by the laws of the State of Califorpia, including but
not limited to, those duties described in the Education Code. In addition, the
Superintendent shall perform other duties and fumetions as assigned or required by

the Board.



Selary

A The Board agrees to pay Mr. Ferpandez for his services as Superiniendent and
WM. Fernandez agrees to accept a base salary of $163,437.96 for twelve (12)
calendar months of service, prorated for any partial month's service, to be patd
in twelve (12) equal monthly nstallmerts, each installmeni to be paid on or
about the last working day of each calendar month during the term of this

Agreement.

B. Commencing Dec. 1, 2008, the Superintendent shall be eniitled to receive a
jongevity pay salary adjustment of nine percent (9%) per annum for his long-
torm service fo the District and shall be entitled to receive. any other salary
adjustments received by classified management employees of the District

C. Except as herein provided, any adjustment in salary during the term of this
contract shafl be only in the form of an amendment, and shall not operate as a
{ermination of this contract. It is further provided that, with respect to any
adjustment in salary, it shall not be considered that a new comiract has been
entered into or that the termination date of the existing comiract has been

extended.

Term of Asresment

The term of this Apgreement shall commence as of December 1, 2008, and shall )
terminate on June 30, 2010, unless sooner terminated as herein provided.

Werls Year

The Assistant Superintendent shall be required to render twelve (12) months of full
and regular service to the District during each annval period covered by this

Agreement.
Benefiis

A M. Fernandez shall be entitled to participate in his choice of the District's
group medical, group dental, group vision, and term life insurance coverage on
the same terms as are provided to the District's 12-month classified
management employees. Provided, however, that the District's contribution
towards the cost of group medical insurance coverage for the Assistant
Superintendent shall not be more than $5,000 per year. In the event that Mr.
Fernandez retires during the term of his employment, Mr. Fernandez shall be
entitled to participate, at his sole expense, in hig choice of the District’s group
medical, group dental, group vision and term life imsurance coverage. M.
Fernandez shall be entitled to any PERS contributions on the same ferms as are
provided to the District's 12-month classified management employees. The
District shall pay the employee poriion of the PERS coniribution.

B. The Superintendent shall be reimbursed for actual and necessary expenses for

travel more than 50 miles outside of the District and for other aciual and
necessary expenses incurred in the performance of the duties aitendant to His
position, in accordance with Bozrd Policy. The District will provide Mr.

2.




Fernandes with a District credit card for such purposes. The Supermiendent
will submit an itemized claim for such expenses. Any expenses in excess of
$500 mmust have prior approval by the Chairperson of the Board.

. The Distrct shall provide the Superintendent an allowance of Five Hundred
Diollars ($500) per month for avtomebile cxpenses (incloding mileage) ncurred
in the conduct of his duties on behalf of the District. The use of this allowance
shall be at the Superintendent's discretion and shall not require any
documeniation. This monthly allowance shall be treated and considered as part
of the Superintendent's compensation/salary for tax purposes and for purposes
of the Public Employees Retirement System to the maximum extent permiited
by law. The District shall provide Mr. Fernandez an allowance of Fifty Dollars
($50) per month, which allowance shail be ptilized to defray the cost of
obtaining a personal cellular telephone. Personal use of the cellufar telephone is
anthorized, provided that the cell phone shall also be available and utilized by
the Superintendent, at mo further cost to the Disirict, for the purpese of
conducting District business. Mr. Fernandez shall provide the District with his
cell phone number so as to facilitate use of that telephone in conducting District

business.

M. Fernandez shall receive thirty (30) working days annual vacation with pay,
exclusive of holidays defined in Sections 37220 and 37221 of the California
Hducation Code, and any additional local holidays granted by the Board to
twelve (12) month classified management employees of the District.

_ Vacation shall accrue as it is earned, at the rate of two (2 1/2) days per month.
Farned and unused vacation shall be carried over from year fo year, and, upon
termination of employment, shall be compensated at the then-current salary
rate. In no event, however, shall Mr. Fernandez accrue any vacation days in

excess of thirty-six (36).

. Mir. Fernandez shall be provided with two (2) day per month sick leave of
absence, credited in advance for his current year's sick leave entitlement upon
initial employment with the District. Barned sick leave may be accrued and
accurmulated as provided by the Education Code and Board rules and
regulations. Mr. Fernandez may use personal business/personal necessity days
as necessary from his sick leave.

_ The District shall pay Mr. Fernandez” membership dues in ACSA {Association
of California School Administrators), and twe other professional organizations
of choice. Membership dues for other professional orgenizations may be
approved by the Board. Mr. Femandez is expected fo atiend appropriate
professional meetings at the local, county, state and mational level. Prior
approval of the Board shall be obtained when Mr. Fernandez attends out-of-
state functions, and upon such approval, all aciual and necessary expenses of
attendance shall be paid by the District.

T Mr. Fernandez shall give his exclusive professional services {0 the District

during the period of time such services are to be rendered to the District, except
as otherwise provided hercin. Provided, however, that Mr. Fernandez tmay
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VIIL

engage in ouiside paid or unpaid professional activities, such as consulting,
speaking, and writing, so long as such activities do not tend to interfere with
Mr. Fernandez’ duties or impair M. Fernander’ effectivencss as determined by
the Board in its sole and exclusive judgmeit .

Hvaluation

The Board shall ai least ammally evaluate the performance of Mr. Fernandez.
This evaluation shall be in writing, and based vpon, but not limited to, Mr.
Fernander’” performance of the duties and responsibilities as provided in this
Agreement and as prescribed by the Board irom time to time.

Option To Terminate

A. Termination by Mutnal Consent. The District and Mr. Fernandez may, by

B.

murtual agreement expressed in writing, terminate this Agreement at any fime.

Termination by the Board without cause. Upon a concurring vote of not less
than four (4) members of the Board, the Board unilaterally and without cause
may terminate this Agreement and Mr. Fernandez’ employment. A termination
of the duties under paragraph I of this Agreement shall constitute a termination
of this Agreement under this paragraph. Tn consideration of the Board's right to
terminate this Agreement without cause, the Board shall pay Mr. Fernandez’
then current salary for the remainder of the Agreement or twelve (12) months,
whichever is less, consistent with Government Code Sections 53260 and 53261.
Upon termination of this Agreement pursuant to this section, Mr. Fernandez
shall continue {o receive the healih benefits to which he was previously entitled
for the remainder of this Agreement, but not to exceed twelve (12) months or
antil Mr. Fernandez finds other employment, whichever occurs first in
accordance with Government Code Section 53261.

Termination by Mr, Fernandez. Notwithstanding any other provisions of this
Agreement, Mr. Fernandez shall bave the option to terminate this Agreement by
providing the Board with a written notice of intent to terminate. This notice
shall be provided no less than sixty (60) calendar days prior to said termination
date. M. Fernandez and Board may mutually agree to a termination date of less
than sixty (60) calendar days. In the event Mr. Fernandez becomes a candidate
for other employment during the term of this Agreement, Mr. Fernandez shall,
within ten (10} days thereafler, notify the Board in writing of his candidacy.
Failure to so notify the Board of the candidacy shall be deemed to constitte a

material breach of this Agreement.

Termination for Camse. This Agreement and the services of Mr. Fernandez
may be terminated by the Board at any time for a substantial and material
breach of this Agreement, or for amy of the grounds emumerated under
Bducation Code Section 44932, The Board shall not terminate this Agreement
under this section until a written statement of the grounds for termination has
firsi been served upon M. Ferpandez In lien of any other hearing, Mr.
Fernandez shall then be entitled to a conference with the Board within ten (10)
work days at which time the Superiniendent shall be given a reasonable
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opportunity to address the Board's concemns. Mr. Fernandez shall have the right,
at s own expense, to have a representative of his choice af the conference with

the Board.

E. Rencwal of Contract. Notwithstanding any other provision of this Agreement
or the policies and regulations of the Board, the Board may elect not to renew
this Agreement, and/or not to re-employ Mr. Fernandez upon expiration of this
Agreement pursuant to Bducation Code Section 35031 In such event, the Board
shall, upon a vote of not less than 4 voies of the Board, provide Mi. Ferpandez
with forty-five (45) days written notice in advance of the expiration of his term
of employment. Tf such written notice is not provided, M. F ernandez is deemed
reemployed for one additional one-year term umder the same ferms and
conditions as set forth in this Agreement.

VL Governing Law

This Agreement is subject to all applicable laws of the State of California, and to
the lawful rules, regulations, and policies of the State Board of Education and
California and the Board. Said laws, rules, regulations, and policies are hereby
made a part of the terms and conditions of this Agreement as though fully set forth

herein.

Savings Clause

I any provisions of this contract are held to be contrary to law by final legislative
act or a court of competent jurisdiction inclusive of appeals, if any, such provisions
shall not be desmed valid and subsisting except to the extent permitted by law, but
all other provisions shall continue in full force and effect.

Complete Agreememnt

This Agreement is the full and complete agreement between the parties hereto, and
supersedes all prior apnd contemporancous represeniations, agreements or
understandings, oral or written. Any amendment, modifications or variations from
the terins of this contract shall be in writing and shall be effective only upon
approval of such amendment, modification or variation by the Governing Board

and the Superintendent.




TN DVITHIESS WHERRLOR, the pariies have dully approved and creewied this
Agreement on the day and year above Trriiien.

BOARD OF EDUCATION OF
CENTINELA VALLEY UNION HEGH
SCHOOL DISTRICT

Gloria A. Ramos, President

A, E:\ QI\PJ&M(‘ «%&.‘m\.@m—\ /

Sandra C. Suarez, Vice Presidént

(s ()/J?@Cjﬂmf’sﬁ’

Rocio Pizano, Clerk

Rudy Salas, Member

Francisco M. Talavera, Member

T hereby accept this offer of employment and agree to comply with each and every
condition thereof, and to perform faithfully all of the duties of employment of
Superintendent of the Centinela Valley Union High School District.

Date of Acceptance:

Ao oo
Yy Ee4 V27 ster a0l

[ JOSE A, FERNANDEZ
S
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AGREEMENT FOR EMPLOYMENT
OF

SUPERINTENDENT
BETWEERN
CENTIMELA VALLEY UNION HIGH SCHOOL DISTRICY
AND
FOSE A. FERMNANDEZ

This Agreement is hereby made and entered into effective July 1, 2009, by and
hetween the Governing Board of the CENTINELA VALLEY UNION HIGH SCHOOL

DISTRICT {“Board” or “District”) and JOSE A. FERNANDEZ.

WHEREAS, the District's Governing Board of Education {“Beard”) desires to
employ Superintendent as the Superintendent of the District, and Superintendent

desires io accepi employment as the Superintendent of District upon the terms and

conditions hereinafter set forth in this Agreement.

NOW, THEREFORE, in consideration of the foregoing and of the terms and

conditions set forth herein, the parties hereto agree as foliows:

1. Emplovment

4&) Duties as Superintendent. The District hereby employs Fernandez as

Superintendent of the District and Fernandez hereby agrees to devote his full
time, best efforts and abifities to performing the duties and responsibilities
outlined herein or as assigned to him from time to time by the Board. The
Superintendent shall be the chief executive officer of the School District and shall
serve as secretary of the Board. All powers and duties fawfully delegated to the
Superintendent are o be executed in accordance with the policies adopted by
the Governing Board. The Superintendent shall perform the duties of the District

Superintendent as prescribed by the laws of the State of California, including but
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C)

E}

not limited to, those duties described in the Education Code. In addition, the

Superintendent shall parform other duties and functions as assignad or required

by the Board.

Board hereby employs Superintendent as the superintendent of District, and
Superintendent accepts employment as the superintendent of District, In said

capacity, Superintendent shall do and perform all services, acts, or things,

necessary or advisable, to manage and conduct the business of the District.

Without limiting the foregoing, the Superintendent {or Superintendent’s

designee) shall perform the foﬁlowin;g duties.  The Superintendent's shall have

the responsibility of organizing, reorganizing, and arranging the administrative
and supervisory staff that in Superintendent’s judgment would best serve District,
and determine all personnel matters, including, without implied limitation,
selection, assignment, and transfer of employees. The Superintendent will review

all polides under consideration by the Board and make appropriate

recommendations to the Board.

The Superintendent shall serve as liaison between the Board and the Board's
representatives with respect to all employer-employee matters, and make

recommendations to the Board cohcerning those matters,

The Superintendent shall be entitled 1o attend all regular, special and closed

session meetings of the Board, and shall serve as an ex officio member on any

and all District committees and subcommittees, and shall be entitled o submit

recommendations on any items of business considered by the Board or any

committee or subcommittee of District,

The Board, individually and colfectively, shall promptly refer all criticismns,

complaints and suggestions called to its/their attention to the Superintendent for

study and recommendation, and shall refrain from individual interference with

the administration of school policies and the daily management of the District.



i2. Salan

A)  The Board agrees to pay Wir, Eernandez for his services as Superintendent and

. Mr. Fernandez agrees to accept a base salary of $198,938 per annum, 1o be paid

in twelve (12) equal monthly installments, each installment to be paid on or

about the last working day of each calendar month during the term of this
Agreemeht.
B) Commencing July 1, 2009, the Superintendent shall be entitled to receive a

longevity pay salary adjustment of nine percent (8%) per annum for his long-term

service to the District and the Superintendent shall recelve a management

incentive salary adjustment of ene thousand dallars {51000} per month to be pald

on or about the last day of each month for out of pocket expenses. The

Superintendent Salary shall be increase annually, en July 1* of each year by an

amouni not less than the increase in the Consumer Price index for Los Angeles

County.

C) The Superintendent shall receive an annual stipend of two Thousand five hundred

Dollars ($2500) for post graduate degree.

. Term of Agraement

The term of this agreement chall commence as of luly 1, 2009 and shall

terminate on June 30t 2012 unless sooner terminated as herein provided. Should

the Superintendent receive a satisfactory formal evaluation pursuant to this

agreement, or should the Superintendent not recejve a formal evaluation during any

school year, this agreement will be automatically extended by one additional year

affective July 1st, of the next succeeding school year, provided that al no time shall

the term of this agreement exceed three {3} years.



v, Work Year

sepvice 1o the District during an annual period ¢

superintendent work year shall

The Superintendent shalf be required to render full time, and regular

overed by this agreement. The

be Two Hundred and Fifteen (215) days.

V. Benefits and Spedial Compensation

A)

" The District shall pay Mr.

The Superintendent shall be entitled to participate in his choice of the District’s

group medical, group dental and group vision on the same terms that is provided

to the District’s 12 month classified management employees. Upon Mr.

Fernandez’ retirement he and his spouse shall be entitled to participate, at his

sole expense, in their choice of the District’s group medical, group dental and

group vision coverage until both are deceased.
rerpandez’ membership dues and expenses in ACSA

{Association of california School Administrators), three other professional

organizations of his choice and one local service club of his choosing.

Membership dues for other professional organizations may be approved by the

Board. Mr. Fernandez is expected to attend approptiate professional meetings at

the local, county, state and national level. Prior approval of the Board shall ba

obtained when Mr. Fernandez attends oub-of-state functions, and upon such

approval, all actual and necessary expenses of attendance shall be paid by the

District.
ofassional services to the District during

Mr. Fernandez shall give his exclusive pr

the period of time such services are to he rendered to the District, except as

otherwise provided herein, Provided, however, that Mr. Fernandez may engage

in outside paid or unpaid professional activities, such as consulting, speaking,

writing and serving on publicly elected or appointed boards so long as such
sctivities do not tend to interfere with Mr. Fernandez’ duties or impair Mr.

Ferpandey’ effectiveness.



D) As aimanagement incentive granted du

F)

e to the un?ﬁue nature of duties

performad Mr. Fornandez shall be entitled to any pitblic Employee Retirement

System {PERS) contributions on the same terms as provided to the District’s

classified management employees. The District shall pay the employee portion of

the Public Employee Retirement System {PERS) contribution and shall

Compensate Superintendent for any service credit purchased, nane qualified/Air

Time Credit acquired or credited, from the Public Employee Retirement System

{PERS) or the Staie Teachers Retirement System (STRS} during his employment by

District.
for actual and necessary expenses for

The Superintendent shall be reimbursed

travel more than 50 miles outside of the District and for other actual and

necessary expenses incurred in the performance of the duties attendant to his

position, in accordance with Board Policy. The District will provide M. Fernandez

with a District credit card for such purposes. The Superintendent will submit an

itemized claim for such expenses. Any €xXpenses in excess of One Thousand

Dollars {$1,000) must have prior approval by the Chairperson of the Board.

As a management incentive granted due io the unigue nature of dutles

performed the Districk shall provide the Superintendent an allowance of Six

Hundred Dollars (5600) per month for automobile ex
n the conduct of his duties on behalf of the District. The use of this

penses {incuding mileage)

incurred i

allowance shall be at the Superintendent's discretion and shall not require any

documentation. The District shall provide Mr. Fernandez an allowance of Two

Hundred Dollars ($200) per month, which allowance shall be utilized to defray

the cost of obtaining a personal cellular telephone and wireless communication

device. Personal use of the cellular telephone and wireless cornmunication device

is authorized, provided that the cell phone and wireless communication device

shall also be avaiiab!e and utilized by the Superintendent, at no further cost to

the District, for the purpose of conducting District business. Mr. Fernandez shall

provide the District with his cell phone number and email address so as to



G}

H)

H

facilitate use of that telephone and wireless communication tevice in conducting

District business.

My. Fernandez shall receive thirty {30) working days annual paid vacation with

pay, accrued as it is carned, at the rate of two {2 1/2) days per month, exclusive

of holidays defined
and any additional local holidays granted b

n Sections 37220 and 37221 of the California Education Code,
y the Board to classified management

employees of the District. Superintendent may elect at the conclusion of each

school year , ending June 30! 1o be pald for any poriion of any unused vacation

time at the Superintendent’s then axisting daily rate of pay. In no event shall Mr.

Fernandez shall accrue more than thirty six (36) unused vacation days

Mr. Fernandez shall be provided with two (2} days per month sick leave of

ahsence, credited in advance for his current year's sick leave entitlement upon

initial employment with the District. farned sick leave may be accrued and

accumulated as provided by the Education Code and Board rules and reguiations.

Mr. Fernandez may use his sick leave for personal business/persenal necessity

days as necessary.

Superintendent agrees io undergo a comprehensive medical examination

annually during employment with t+he District. Said examination shall be made by

a licensed physician selected by the Superintendent. A statement regarding

Superintendent’s physical ahility to perform Superintendent’s regular duties, shalf

be obtained from the physician and provided to the Board, and the Board shall

keep confidential the information therein. The costs of the said medical

examination and report shall be paid by the District, Nothing herein shall be

deemed to waive the physician/patient privilege which Superin
ls for the purposes of this

tendent shall have

with any physician with whom Superintendent consu

paragraph and this Agreement.

As a management incentive granted due to the unique nature of duties

performed the District shall provide Superintendent, at District's expense, with a
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fully paid portable Custom Whole Life insurance policy from New York Life in the

~ face amount of 51,000,000 The beneficiary of any such policy of lite insurance
shall be the District for the first $200,000 and the beneficiary selected by the

superintendent for the remaining policy value. If superintendent separates from

service for any reason the policy and its premiums shall become the sole

responsibility of the Superintendent and superintendent shall have the right to

change or name beneficiaries as he desires. The endowment period for the policy
shall be ten (10} years from inception.

K} In recognition of the high cost of housing In the vicinity of the District, the

District shall provide assistance to 5u perintendent and spouse for the cost of

housing loan, with a two percent per annum fixed rate of interest, with a forty

year repayment term and monthly payments due on the first day of each month

for the term of loan, Loan must not exceed one hundred and fifty percent of the

average cost of homasin the zip code area purchased and must be for the

purpose of Superintendent acquiring a prineipal residence. The loan provided for

shall in all pan‘icularsi comply with Section 1.7872-5T of the Regulations of the

Internal Revenue Service, and Superintendent shall provide all required

certifications to District in connection with this loan.

Wi Evaluation

The Board shall annually formally evaluate the performance of Mr. Fernandez.

This evaluation shall be in writing, and be based upon, but not limited to, Mr.

Fernandez’ performance of the duties and responsibilities as provided In this

Agreemeit,

A) The Board shall devote a portion of one meeting annually for discussion and

formal evaluation of the performance and working relationship between the

Superintendent and the Board. Every effort will he made to conduct this meeting
by a date to be determined by the poard President and the Superintendent. Such

meeting shall be conducted in closed session unless mutually agreed otherwise.
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D)

The formal annual evaluation shall be based upen the mutually developed and
agreed upon performance goals and objectives for that year's evaluation. in
addition thereto, the Board and the Superintendent shall assess the guality and

effectivenass of their working relationship. After reviewing the performance of

the Superintendent based upon the agreed upon goals and objectives established

for the school year, the Board shall notify the Superintendent in writing whether

Superintendent has performed, in the Board’s judgment, satisfactorily or -

unsatisfactorily.

it the Board concludes during its formal annual evaluation that the

superintendent’s performance is unsatisfactory, the Board shall identify in

writing specific areas where improvement is required, provide written

racommendations for improvement, and notify the Superintendent that anotiner

avaluation will be conducted six montihs from the date of the unsatisfactory

evaluation. Such written recommendations and specifications for improvement

shall be provided within 30 days of the date of the evaluation.

An evaluation shall be deemed to be "satisfactory” if a majority of Board
members have rated the Superintendent’s performance as satisfactory in

individual evaluations prepared by such Board members.
The Board will provide a formal evaluation of the Superintendent's performénce
annually. Board and the superintendent shall also meel guarterly during the

course of the year to meet and give oral feedback to the Superintendent

concerning Superintendent’s progress rowards meeting the mutually agreed

upon goals and objectives, and making any agreed upon modifications to those

goals and ohjectives.

The Board President representing the Board and the Superintendent shall agree

upon a written evaluation format which shall be used during the term.
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The Board, unless otherwise agreed to in

writing with the Superintendent, shail

maintain confidentiality concerning the contents of any evaluation. .

VII Optign To Terminate

A} Termination by M

)

wiual Consant. The District and My, Fernandez may, by mutual

agreement expressed in writing, terminate this Agreement at any time.

Termination by the Board Without Cause. Upon a concurting voie of not less

than four (4) members of the Board, the Board unilaterally and without cause

may terminate this Agreement and Mr. Férnandez’ employment. Notice of such

rermination shall be given to Mr. Fernandez before lanuary 2 of the year in

which termination will occur and termination shall be effective fune 30, of the

then current year. A termination of the duties under paragraph i of this

Agreement shall constitute a termination of this Agreement under this

paragraph. In consideration of the Board's right o terminate this Agreement

without cause, the Board shall pay Mr. Fernandez’ then current salary for the

remainder of the Agreement or eighteen (18) months, whichever is less,

‘consistent with Government Code Sections 53260 and 53261. Upon termination

of this Agreement pursuant to this section, Mr. Fernandez shall continue 1o

receive the health benefits to which he was previously entitled for the

remainder of this Agreement, but not 1o exceed eighfeen {18) months or until

Mr. Fernandez finds other employment, whichever occurs first in accordance

with Government Code Section 53261,
Termination by Mr. Fernaniez. Notwithstanding any other provisions of this

Agreement, Mr. Fernandez shall have the option to terminate this Agreement by

providing the Board with a written notlce of intent o terminate. This notice

shall be provided no less than sixty {60) calendar days prior to said termination

date. Mr. Fernandez and Board may mutually agree to a termination date of less

than sixty (60) calendar days. In the event Mr. Fernandez becomes a candidate

for other employment during the term of this Agreement, Mr. Fernandez shall,
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within ten (10) days thereafter, notify the Board in writing of his candidacy.

Eallure to so notify the Board of the candidacy shall be deemed 1o constituie a

material breach of this Agreement.

D) Termination for Cause. This Agreement and the services of Mr. Fermandez may

be terminated by the Board at any time for a substaniial and material breach of
this Agreement, or for any of the grounds enumerated under Fducation Code

Section 44932, The Board shall not terminate this Agreement under this section

until a written statement of the grounds for termination has first been served

vpen Mr. Fernandez. The Superintendent shal then be entitled to a conference

with the Board within ten {10} work days at which time the Superintendent shall

he given a reasonable opportunity o address the Board's concerns. Mr.

Fernandez shall have the right, at his own expense, to have a representative of

his choice at the conference with the Board.

E) Renewal of Contract. Notwithstanding ény other provision of this Agreement or

the policies and regulations of the Board, the Board may elect not to renew this

Agreement, and/or not to re-employ Mr. Fernandez upon expiration of this

-Agreement pursuant to Education Code Section 35031, In such event, the Board

shall, upor a vote of not less than 4 votes of the Board, provide Mr_. Fernandez
with one hundred and eighty {180) days writien notice in advance of the
expiration of his term of employment. If such written notice is nét grovided, Mr.
Fernandez Is deemed reemployed for one additjonal one-year term under the

same terms and conditions as set forth in this Agreement.

ViH. Governing Law

A) This Agreement is subject to all applicable laws of the State of California, and to

the lawful rules, regulations, and policies of the State Board of Education and

California and the Board. Said laws, rules, regulations, and policies are hereby

made a part of the terms and conditions of this Agreement as though fully set

forth hereln.
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B} In accordance with the provisions of Government Code §825 and 995, the
District shail defend the Superintendent from any and all demands, claims, suits,
actions, and legal proceedings hrought against the Superintendent in
Superintendent’s individual capacity, or ‘official cagacity as an agent and
employee of the District, provided that the incident giving rise to‘ any such
demand, claim, suit, action, or legal proceeding arose while the Superintendent
was acting within the scope of employment. Unless there isa finding of criminal
actlon, actual fraud, corruption or actual malice, the District shali hold harmless
and indemnify the Superintendent from any and all demands, claims, suits,
actlons, and legal proceedings brought against the Superintendent in
Superintendent's individual capacity or in Superintendent’s official capacity as
an agent and employee of the District, provided that the incident giving rise to

any such demand, claim, suit, action, or legal proceeding arose while the

Superintendent was acting within a scope of Superintendent's employment.
such indemnification and hold harmless shall be for any and alt claims arising
out of or related to this contract and its provisions, duties and responsibilities of

the Superintendent's job performance, including any extensions of this

Agreement.

M. Savings Clause

if any provisions of this contract are held to be contrary io law by final
legislative act or a court of competent jurisdiction inclusive of appeals, if any, such
provisions shall not be deemed valid and subsisting except to the extent permitted

by law, but all other provisions shall continue in full force and effect.

#. Compleie Agreement

This Agreement Is the full and complete agreement between the parties

hereto, and supersedes all prior and contemporaneous representations,

agreements or understandings, oral or written, Any amendment, medifications or

variations from the terms of this contract chall he in writing and shall be effactive
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only upon approval of such amendment, modification or variation by the Governing

Board and the Superintendent,

WITNESS WHEREOF, the parties have duly approved and executed this Agreement
on the day and year above wrilten. -

BOARD OF EDUCATION OF CENTIMELA
VALLEY URION BIGH SCHOOL DISTRICT

Gloria A, Ramos, President

m@k %\\ Pl
Sandra C. Suarez, Vice Prestder;f’?

@mw é (D?»«r@w

Roc:o C. Pizano, Clef%c

po. flfsce . Blayed—
Hugo M. Rojas li, Mem

A/M A é@#

Maritza R. ana, Member

1 herehy accept this offer of employment and agree to comply with each and every
condition thereof, and to perform faithfully all of the duties of empﬁuymeni of
superintendent of the Centinela Vailey Union High School District.

Date of Acceptance:

o§E A. FERNANDEZ

‘/J
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AMIENDMENT 110, 1 TQ EMPLOYMENT AGREEMENT BETWERN
CRENTINELA VALLEY UNION HiGH SCHOOL DISTRICT AND JOSE A.
FERNANDEZ

This Amendment No. 1 to said Employment Agreement is hereby made and

entered into this 28™ day of Kebruary by ard between the Governing Beard

of the CENTINELA VALLEY UNION HIGH SCH@@L DISTRICT
| ("Distriet") and JOSE A. FERNANDEZ ("Fernandez").

WHIERIEAS, on or about July 1, 2009 the Agreement between District and
Fernandez became effective for the purpose of employing Jose A. Fernandez as

A Superintendent; and
WIHIEREAS, said Agreement was for a term of three years; and
WHEREAS, said term expires on June 30, 2012; and

WIHIERIEAS, the parties desire to revise said Agreement by amending the term

for a four year period in accordance with the requirements of law;

NOW, THEREFQORIE, in consideration of the foregoing, the pasties hereto agree

to amend said Agreement as follows:

SECTION 1.
Axticle T Term of Agreement shall be and hereby is amended by deleting

it in its entirety and replacing it with the following:

"Article . Term of Agreement

This agreement shall commence as of July 1, 2012 and shall terminate
on June 30, 2016 mnless it is soomer terminated as provided hereim or unless

extended by mutual wriiten agreement of the parties.”



SECTION 2.

This Amendment shall become effective on July 1, 2012,

SECTION 3.
Except as amended herein, the terms and conditions of the Agreement

which became effective on July 1, 2009 between District and Superintendent shall

remain in full force and effect.

IN WIINESS WHEREOW, the parties hereto have duly approved and executed

this Amendment on the date and year fizst above written.
BOARD OF EDUCATION OF CENTINELA

VALLEY UNEON HIGH SCHOOL DISTRICT

B 22040 (\,?%ﬁ;m/@w @!m{/ Jo_

President

/ "’/7 |, B '”%é;//gw
Viece President
M Ko } ﬁ-ﬁ_ A2 €12

% P Tf/}/ Clerk
i P
Member
/;’%" /1:22/7/ i Ay 23z
[ jj\ C’; fMember

JOSE A. E‘ERNANDEZ /7

/ / // ‘z/’/ C’/Z:/—;f/ﬁ/ - */,/{__{;wf /

N
\ ) / Superintendent
-~ %\

e

;L
- > ’t,/? / ) .
Lo Sl S e ST




Bate: February 28, 2012 Minutes Page 5

10.

11.

NAME SITE EVENT PLACE FROM TO FUNBING
Joelle Carr LZ Paleontology for Educator’s Claremont, CA 03/08/12  03/09/12 No Cost
Kristin Matus Workshop
Jason Chamberlin 1.z California Partnerships Sacramento, CA 02/13/12 02/15/12 Categorical,
Susan Schulze Academy Conference CPA Funds
Alicia Mendez 3.0 CASBO Annual Conference San Diego, CA 04/10/12  04/13/12 Cafeteria Fund
13
GENERAL ADMINISTRATION
A) Approve/Ratify the Amendment to Employment Agreement for Superintendent GA 1l

B)

)

D)

Approved/Ratified the amendment to employment agreement for Jose Fernandez to serve as
Superintendent, effective July 1, 2012,

Motion: Molina  Second: Gonzalez Vote: 4-0-1 (Member Ramos abstained)
President Pizano stated that the proposed amendment is available for public viewing.

Member Ramos asked for an explanation, Superintendent Fernandez explained that he decided it’s the right
thing 1o do to let go of the “evergreen clause™ which is an automatic renewal of his contract unless one
party terminates the agreement in a given amount of time. Section II, Terms of Employment, was amended
to reflect this change with an updated four-year term and no automatic renewal of the contract.

Member Ramos thanked Superintendent Fernandez for his continued leadership and for removing the
evergreen clause.

Resolution No. 11-12/021 Requesting the Issuance of 2012-2013 Tax and Revenue GA?2
Anticipation Notes (TRANs) for the Distriet by the Board of Supervisors of the

County of Los Angeles
Approved/Ratified Resolution No. 11-12/021 Requesting the Issuance of 2012-2013 TRANSs in an_

amount not to exceed $25,000,000.00,
Motion: Ramos Second: Molina Vote: 5-0

Superintendent Fernandez asked Ron Hacker, Interim Assistant Superintendent, Business Services, to
explain this item, who stated that this item addresses cash flow issues.

Accept the 2016-2011 Audit Report, Findings and Recommendations GA3
Approved/Ratified to accept the 2010-2011 Audit Report, Findings and Recommendations as
presented by Christy White Accountancy Corporation

Motion: Ramos Second: Pizano  Vote: 5-0

Superintendent Fernandez asked Dr. Ben Wolf, Assistant Superintendent, Educational Services, fo explain
and he gave a brief overview of the report which showed that overall, the district has vastly improved on

audit findings from past years.

Approval of Overnight Field Trip for Leunzinger High School’s Senior Class to Six GA4
Flags Magic Mountain Grad Nite 2012 as Part of The Class of 2012 Senior

Activities, June 21, 2012
Approved/Ratified the overnight fieldtrip for Leuzinger High School’s Senior Class to attend Six
Flags Magic Mountain Grad Nite 2012 on June 21, 2012 from 9pm-5am, funded by ASB.

Motion: Ramos Second: Molina Vote: 5-0




